






PRD is a progressive and delivery-focused consultancy 

working to transition places to deliver better outcomes for 

people and the planet. We find innovative ways to solve the 

challenges our towns and communities face.

Good data and evidence is core to this work. It helps us 

understand the challenges and opportunities in the places we 

work and underpins the strategies and advice we provide for 

clients.

We are looking for a Consultant with strong data analysis 

skills. The successful candidate will deliver high-quality 

analysis for our clients, manage our team's array of data tools 

and resources, and help identify and develop new data 

sources.

We are open to hearing from candidates from a breadth of 

professional backgrounds and with a range of specialisms 

and interests. We want to hear from candidates who are 

excited by working with data to solve real-world challenges.

You’ll like this job if…

• You are excited by working with data to illuminate and 

solve real-world challenges

• You are interested in learning about different places 

and communities across the UK

• You want to work on projects that can have a positive 

impact on people and places

• You want exposure to a range of projects, from 

economic strategies to night-time economy studies to 

masterplan delivery programmes to commercial 

property market reviews

• You appreciate working in small teams with big ideas

• You like sharing what you learn with others

• You are driven to experiment with and explore data



• Hybrid working arrangements (currently 3 days in office for 5 day/week staff, 2 days in office for 4 day/week staff). We are 

based in London but service projects throughout the UK and Ireland. While regular in-person attendance in London is 

essential, our employees need not be London-based.

• Starting salary from £31,500 to £36,500 depending on experience

• Employer pension contribution of 5% gross salary as part of our workplace pension scheme

• Discretionary bonus based on personal and company performance

• 25 days holiday (in addition to public holidays)

• Enhanced maternity and paternity leave

• Paid sabbatical after long service

• Cycle to work scheme

• Tate membership

• Structured career progression plan and budget for training and professional development

• Ringfenced CSR time



You will play an integral role managing and supporting the 

delivery of PRD’s work across the public, private and civil 

society sectors. Regular tasks include:

• Designing research processes and collecting and 

analysing data from sources such as ONS, Department 

for Work & Pensions, Consumer Data Research Centre, 

MHCLG, Realyse, CoStar, etc

• Creating effective maps and charts with clear 

explanations of the data and its implications

• Presenting information to colleagues and clients in 

person and online

• Structuring and writing reports

• Working with colleagues to turn evidence into practical 

recommendations, strategies, and actions for our clients

• Assisting with engagement activities (e.g. speaking with 

council officers, developers, local businesses, residents)

• Supporting our company-wide Data & Evidence Strategy 

by helping us identify, test, and access new sources to 

use in our work

• Taking responsibility for the upkeep of and team training 

on our various data resources

• Building project management skills by taking 

responsibility for specific tasks or outputs within large-

scale projects and for managing smaller-scale projects

• Managing your workload within specified timescales and 

budgets

• Contributing to bids, proposals, and business 

development

You will work closely and effectively with PRD colleagues, 

with opportunities to share your knowledge and ideas with 

the team. You will also often work with external 

collaborators, who we partner with to bring a wide set of 

skills to projects.



Essential

• At least one year of professional experience in 

quantitative data analysis, including finding, critically 

analysing, and presenting insights from data

• At least one year of experience using data sources and 

repositories relating to UK geographies, economics, 

demographics, property, etc (e.g. ONS, CoStar, Realyse, 

London Datastore)

• Experience with spatial analysis/GIS (i.e. able to source 

layers, create and edit layers and attributes, set 

symbologies and labels, perform spatial joins, run spatial 

analyses)

• Experience or demonstrably strong interest in 

regeneration, cities and the built environment and 

generally exploring new ways of working in these areas

• Ability to find connections and insights within data – and 

to communicate these clearly to non-technical audiences

• Excellent writing skills

• Inquisitive, methodical and attentive to detail

Desirable

• Excellent data visualisation skills

• Knowledge of R or Python (please note that while these 

skills are helpful, this is NOT a data scientist role)

• Experience building dashboards in PowerBI

• Experience using APIs

• Experience with project management (for this role, 

managing small projects or managing specific 

tasks/outputs of larger projects)



Management: You manage your workload effectively and 

efficiently—and you identify and communicate potential 

pinch-points and problems

Organisation: You can alternate between different projects 

and activities while retaining diligence and quality

Collaborative approach: You like being part of small teams 

where you can work with teammates with a broad range of 

skills and perspectives

Interpersonal skills: You can hold engaging discussions 

with colleagues, partners, and clients, and you can explain 

complex topics in a clear, engaging way

Analytical thinking: You take a logical approach to 

challenges and can identify key insights from data

Problem solving: You take initiative to overcome challenges 

and develop new ideas to move projects and ideas forward





Based just off Union Street in Southwark, London we are a 

focused team (about 20 of us) of subject area specialists who 

combine our skills around our shared passion for 

designing strategies to deliver more inclusive economies, 

impactful investment, and considered development.

Our core areas of work include social, economic, 

investment, activation and delivery strategies for places.

We empower our clients to shape and realise their ambitions 

as well as to measure and demonstrate positive impact.

The team has experience supporting some of the most 

interesting and challenging areas of the UK to develop 

holistic, progressive and transformative place and asset 

strategies.



We do not define our work in terms of specific service areas 

or thematic topics. As a principle, we are agile and 

responsive to the needs of each individual client.

Reflecting this, our work covers a broad spectrum of areas. 

Over the past year this has included:

• Undertaking social and economic research into places, 

economies and communities

• Developing placed based strategies from individual 

buildings to town centres to cities and regions

• Making the case for place-based investment, including 

developing strategic and technical business cases

• Defining and measuring project outcomes and success

• Advising on the development and delivery process, 

including building new delivery approaches, partnerships 

and governance mechanisms

Our team members cover a range of specialisms and 

interests, including:

• Inclusive approaches to addressing inequality and social 

injustice

• The importance of creative and culture sectors to places 

and economies

• The transition to net zero, and the role of the circular 

economy within this

• The role of data and evidence in improving strategic 

decision making

• Better approaches to engagement and participation

• More progressive approaches to development and 

property



We:

• Are creative and entrepreneurial in the way we approach 

our work and relationships

• Partner with our clients to deliver the strategies we 

develop together

• Are values driven in the work we chose to do, how we do 

it and how we treat each other

• Are committed to creating a positive and supportive 

work environment where everyone can reach their full 

potential (including opportunities for training and 

personal development)

• Are proud of our record of delivering community 

engagement projects that have enabled local people to 

shape the places where they live, work and study

• Listen to communities and respond to their ideas, 

aspirations, and concerns

• Are committed to considering people and planet in 

everything we do

• Are growing fast, with plenty of exciting projects and 

opportunities underway and on the horizon

• Come from broad range of technical backgrounds, 

bringing different perspectives to our work and 

opportunities for team knowledge sharing





The GLA’s high streets data service provides footfall, 

spending, vacancy, and amenities data for 600+ high streets 

and 300+ town centres in London. The data is intended to 

help local authorities understand how high street activity is 

changing. PRD has supported the GLA with research and 

analysis using this data.

For example, we used cluster analysis on the trendlines of 

hundreds of high streets to identify different spending 

patterns in reaction to Covid-19; we used shop type data to 

understand the strength of the ‘foundational’ economy across 

high streets; and we assessed whether tree cover correlates 

to footfall resilience on extremely hot days.

We have also used the data to explore trends in specific local 

authorities and town centres across London, including 

differences in daytime and evening activity, changes in 

response to events, and differences in footfall throughout 

town centre character areas.

Is Thursday the new Friday in Central London?

Data anonymised & aggregated by BT Mobility via GLA High Streets Data Service



Sheffield City Council commissioned PRD to assess social 

and economic benefits of proposed extensions to its 

Supertram network for the city centre and city-region. We 

started by developing a tram extension atlas which reviewed 

data relating to the communities and land uses falling within 

an 800m radius of each proposed stop. 

Data included house sale and rent prices, employment and 

income deprivation, risk of food poverty, land use, site 

allocations, local amenities, population density, and 

population characteristics. 

Our analysis estimated that the tram extensions, taken 

together, could spur 22,000 homes—almost 2/3 of Sheffield’s 

housing target—71 hectares of employment space for 22,000 

jobs, around 100,000 additional residents having access to 

Sheffield’s Supertram network, and £171m in council tax and 

business rates revenue.



Waltham Forest is one of the most rapidly changing boroughs 

in London, having the fastest house price growth since 2012. 

Using the London Planning Datahub and Census, PRD 

identified the neighbourhoods with the highest housing 

development over the last ten years and showed how 

development corresponds to changing demographics. This 

provided deep insight into who had moved into new homes 

and the role that tenure (affordable vs market housing) played 

in these changes.

We supplemented this with a programme of in-depth 

engagement through focus groups in the areas that had seen 

the highest development, which helped to test the quantitative 

data and understand how local people were experiencing 

area change. Marrying good data with rich qualitative 

evidence provided a deep understanding of the role of 

development in the borough’s growth story over the last ten 

years combined with communities’ experience of rapid 

change.

House prices in 

Waltham Forest 

increased at a higher 

rate than the London 

average



PRD worked with Xplore! Science Centre in Wrexham to 

understand Xplore’s market position against other attractions 

in the region and opportunities for bringing new uses and 

amenities to its spare floorspace.

We used Google Places API to extract ratings information on 

attractions throughout Wrexham to compare Xplore against 

its neighbours and main competitors. We also mapped visitor 

origins to identify Xplore’s core and secondary catchments as 

well as the extent of its engagement with schools throughout 

the region.



Walk time to nearest high street

<5          <10         <15 min   >15 min

We undertook a detailed study of Lewisham’s economy to 

inform a new inclusive economy strategy for the borough. Our 

study used traditional economic data, such as job counts and 

labour market indicators, alongside data such as pay, job 

security, access to town centres, deprivation, risk of food 

insecurity to better understand how residents and workers 

themselves experience the economy. We also reviewed data 

on energy performance of commercial properties to assess 

the scale of building stock improvement required to keep 

employment spaces operational in the future.

Based on the evidence and discussions with council officers, 

we then developed a strategy and action plan based on four 

pillars: enterprise and creativity, opportunities for young 

people, decarbonisation, and prosperity.





PART 1

Send the following items to careers@prdemail.co.uk 

with DATA CONSULTANT in the subject line by 9 am on 

Tuesday 13 August 2024.

1. Your CV. You do not need to supply a cover letter.

2. Responses to the following questions:

• Tell us about a project in which you used quantitative 

evidence. What questions were you trying to answer or 

what problems were you trying to solve? What sources 

and data did you use and how did you go about your 

analysis? (max 300 words)

• Tell us about a time when you took initiative to solve a 

problem or develop a new idea. What problem did you 

hope to solve and how did your idea help? (max 300 

words)

PART 2

Complete the Equalities Monitoring Form. This form will 

be separated from the rest of your job application upon 

receipt and will not be considered as part of the short-listing 

or appointment process—the Equalities Monitoring Form is 

processed by a different team member to those who review 

your CV and question replies.

Your application will not be considered complete unless 

this form has been submitted. If you do not wish to provide 

some/any of this information, there is an option within the 

form to select ‘Prefer not to say’.

mailto:careers@prdemail.co.uk
https://jsjvlcrqs0n.typeform.com/PRDEDI


We are committed to being an inclusive employer and we 

welcome applications from everyone regardless of age, 

gender, ethnicity, sexual orientation, class, faith or disability. 

If you have accessibility needs, please get in touch and let 

us know any requirements you may have. We are more than 

happy to make reasonable adjustments.

You must have the right to work in the UK.

If you have any questions about the role or recruitment 

process, please contact Amanda 

Robinson, amanda.robinson@prdemail.co.uk.

Direct applications only please, no recruiters.

mailto:amanda.robinson@prdemail.co.uk
mailto:carolina.eboli@prdemail.co.uk​

	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21

